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The University of California Irvine announces an interdisciplinary cluster hire of up to 
three faculty members in conjunction with the launch of the Noel Drury, M.D. Institute for 
Translational Depression Discoveries. The vision for the Depression Institute is to 
transform our understanding of depression’s origins, treatment, and prevention, while 
enhancing societal-well being. Its mission will be to create a vibrant, inclusive, and 
interdisciplinary community of scientists and clinicians devoted to (1) fundamentally 
improving our understanding, treatment and prevention of depression, (2) training the next 
generation of depression scientists and clinicians, and (3) improving the life of individuals 
with lived experiences. 
 
The UCI Depression Institute will initially span three schools – the School of Medicine, 
the Charlie Dunlop School of Biological Sciences, and the Samueli School of Engineering. 
It is envisioned that such confluence of expertise and methodological approaches will 
foster a bench-to-bedside integration that will be essential for achieving much-needed 
breakthroughs in understanding, treating. and preventing depression. Through its structure 
and mission, multidisciplinary, collaborative research will be prioritized that will integrate 
multiple units of analysis – genes  molecules  cells  systems/circuits  physiology 
 behaviors  self-reports – to fundamentally advance our understanding of depression 
risk factors and identify novel treatment/prevention targets. 
 
Tenure-track and tenured faculty are expected to mount a productive and innovative 
research program, obtain extramural funding, and actively participate in mentoring 
(depending on home department, mentoring of undergraduate or graduate students, medical 
student or resident, and/or postdoctoral trainees). The successful candidates will be able to 
leverage existing resources and strengths of UCI Health and its campus partners, including 
the newly established Behavioral Testing Core (a new core facility for behavioral testing 
in rodents), the Institute for Clinical and Translational Sciences, the Institute for Precision 
Health, the Center for Neurotherapeutics, the Center for Neurobiology of Learning and 
Memory, the Center for Neural Circuit Mapping, the Institute for Memory Impairments 
and Neurological Disorders, the Sue and Bill Gross Stem Cell Research Center, and the 
Beall Applied Innovation, among others. Candidates will benefit from outstanding 
resources and collaborators within departments across schools (e.g., Department of 
Psychiatry and Human Behavior, Department of Neurobiology and Behavior, Department 
of Biomedical Engineering). 
 
The cluster hire will build on UC Irvine’s existing strengths in preclinical, translational and 
clinical depression research.  We are seeking candidates whose research will complement 
existing strengths and research foci. Examples, which are not intended to be exclusive or 
exhaustive, include the following strategic areas:   
 
Preclinical Models Relevant to Depression: Assistant or Tenured Associate Professor in 
the Department of Neurobiology and Behavior (https://neurobiology.uci.edu/) or 
Department of Psychiatry and Human Behavior 

https://neurobiology.uci.edu/


(https://medschool.uci.edu/research/clinical-departments/psychiatry-human-behavior) 
with a particular focus on systems-level mechanisms associated with vulnerability to and 
resilience against depressive phenotypes. 
 
Childhood, Adolescent or Adult Depression: Assistant, Tenured Associate or Full 
Professor in the Department of Psychiatry and Human Behavior 
(https://medschool.uci.edu/research/clinical-departments/psychiatry-human-behavior) 
with a particular focus on any approaches to childhood and adolescent depression 
(including prospective studies in at-risk youth). 
 
Biomedical Engineering Solutions to Deep Phenotyping of and Novel Interventions for 
Depression: Assistant or Tenured Associate Professor in the Department of Biomedical 
Engineering (https://engineering.uci.edu/dept/bme) with a particular focus on developing 
novel approaches to deeply phenotype depression (e.g., through novel biosensing devices) 
and treat depression (e.g., through novel neurostimulation techniques, closed-loop 
solutions). 
 
Candidates with exceptional records in other areas of depression research will also be 
considered. We envision faculty hires across additional UCI Schools in the near future.  
 
Bringing faculty and students together around the theme of depression offers a unique 
opportunity to create exceptional research capacity at UCI for addressing challenges 
associated with this prevalent disorder. Applicants are encouraged to visit Departmental 
websites (see above) to learn more about research strengths and programs.  With this cluster 
hiring initiative, UCI aspires to identify exceptionally talented candidates who share our 
vision and will increase our capacity to achieve breakthroughs in understanding, preventing 
and treating depression. 
 
Applicants are expected to have advanced degrees and publication records commensurate 
with appointment levels in the department of interest.  Successful candidates will be 
expected to develop externally funded research programs, engage in both undergraduate 
and graduate education, and contribute their leadership and innovative thinking towards 
global prominence in depression research.  Teaching opportunities will vary by Department 
and teaching qualifications will be a consideration for fit with the respective unit.   
 
Applications should include:  
1. Cover Letter 
2. A description of research interests illuminating potential to support the goals  
          of the cluster hire.                 
3. A description of teaching interests including ability to contribute to  
          Departmental and interdisciplinary programs. 
4. Curriculum Vitae 
5. Inclusive Excellence Activities Statement  
6. Names of three references (References will not be contacted until the later stages of 
consideration, after consultation.) 
 

https://medschool.uci.edu/research/clinical-departments/psychiatry-human-behavior
https://medschool.uci.edu/research/clinical-departments/psychiatry-human-behavior
https://engineering.uci.edu/dept/bme


Applications completed by April 9th, 2025 will receive fullest consideration, but each 
department will continue reviewing applicant files until that position is filled.   
 
 
To be considered for one of the three available positions, apply electronically at: 
School of Medicine Position: https://recruit.ap.uci.edu/JPF09507 
Charlie Dunlop School of Biological Sciences: https://recruit.ap.uci.edu/JPF09508 
Henry Samueli School of Engineering: https://recruit.ap.uci.edu/JPF09510 
 
Salary and Additional Information: 
 
School of Medicine: 
The salary range for this position is $118,378 - $362,986 The posted UC salary scales set 
the minimum pay determined by rank and step at appointment. See the Professorial Series 
(Adjunct, Clinical X, HS Clinical, In Residence, Ladder Rank) and Professor of Teaching 
Series – Health Sciences Compensation Plan. This position includes membership in 
the health sciences compensation plan, which provides for eligibility for additional 
compensation. 
 
Charlie Dunlop School of Biological Sciences: 
The salary range for this position is $87,100 - $129,200. See Professor and Professor of 
Teaching Series – Academic Year Regular Scales. “Off-scale salaries” and other 
components of pay, i.e., a salary that is higher than the published system-wide salary at the 
designated rank and step, are offered when necessary to meet competitive conditions. 
 
Henry Samueli School of Engineering: 
The salary range for this position is $108,700 - $145,800.  See Professor and Professor of 
Teaching Series B/E/E/I - Academic Year Regular Scales.  “Off-scale salaries” and other 
components of pay, i.e., a salary that is higher than the published system-wide salary at the 
designated rank and step, are offered when necessary to meet competitive conditions. 
 
As a condition of employment, the finalist will be required to disclose if they are subject 
to any final administrative or judicial decisions within the last seven years determining that 
they committed any misconduct, are currently being investigated for misconduct, left a 
position during an investigation for alleged misconduct, or have filed an appeal with a 
previous employer. 

• “Misconduct” means any violation of the policies or laws governing conduct at the 
applicant’s previous place of employment, including, but not limited to, violations 
of policies or laws prohibiting sexual harassment, sexual assault, or other forms of 
harassment, discrimination, dishonesty, or unethical conduct, as defined by the 
employer. 

• UC Sexual Violence and Sexual Harassment Policy 
• UC Anti-Discrimination Policy for Employees, Students and Third Parties 
• APM - 035: Affirmative Action and Nondiscrimination in Employment. 

 

https://recruit.ap.uci.edu/JPF09507
https://recruit.ap.uci.edu/JPF09508
https://recruit.ap.uci.edu/JPF09510
https://ap.uci.edu/compensation/salary-scales/
https://drive.google.com/file/d/12-DesGg7wms-X1B8VOjpUUERn-D96fq-/view
https://drive.google.com/file/d/12-DesGg7wms-X1B8VOjpUUERn-D96fq-/view
https://drive.google.com/file/d/12-DesGg7wms-X1B8VOjpUUERn-D96fq-/view
https://medschool.uci.edu/about/academic-affairs/health-science-compensation-plan
https://drive.google.com/file/d/1ds5ObQEi7ZYKHbG8uPMXFAnYwsHDE9_G/view
https://drive.google.com/file/d/1ds5ObQEi7ZYKHbG8uPMXFAnYwsHDE9_G/view
https://drive.google.com/file/d/1kpPDKafR0wSKhCX7fJJoM3rck__EAc02/view
https://drive.google.com/file/d/1kpPDKafR0wSKhCX7fJJoM3rck__EAc02/view
https://policy.ucop.edu/doc/4000385/SVSH.
https://policy.ucop.edu/doc/1001004/Anti-Discrimination
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-035.pdf


As a University employee, you will be required to comply with all applicable University 
policies and/or collective bargaining agreements, as may be amended from time to time. 
Federal, state, or local government directives may impose additional requirements. 
 
 
The University of California, Irvine is an Equal Opportunity/Affirmative Action Employer 
advancing inclusive excellence.  All qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex, sexual orientation, gender 
identity, national origin, disability, age, protected veteran status, or other protected 
categories covered by the UC nondiscrimination policy.  
 


